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BILL NO. ep 


THE REGIONAL MUNICIPALITY OF HAMILTON-WENTWORTH 


BY-LAW NO. R95- 053 


TO APPOINT A CHIEF ADMINISTRATIVE OFFICER 


FOR THE REGIONAL MUNICIPALITY OF 


HAMILTON-WENTWORTH AND TO DEFINE HIS DUTIES 


WHEREAS by Resolution adopted on the 2nd day of May, 1995, the Council 
of the Regional Municipality of Hamilton-Wentworth agreed to appoint William 
Michael Fenn to the office of Chief Administrative Officer; 


AND WHEREAS pursuant to subsection 12(2) of the Regional Municipalities 
Act, the Regional Council may appoint a Chief Administrative Officer. 


NOW THEREFORE THE COUNCIL OF THE REGIONAL MUNICIPALITY 
OF HAMILTON-WENTWORTH ENACTS AS FOLLOWS: 


ie 


William Michael Fenn is hereby appointed as the Chief Administrative 
Officer of the Regional Municipality of Hamilton-Wentworth. 


The Chief Administrative Officer shall be responsible to the Chairman 
and the Regional Council for the general control and management of the 
administration of the government and affairs of the Regional 
Corporation, and shall perform such duties as the Regional Council by 
by-law prescribes. 


The Chief Administrative Officer shall perform the following duties: 


(a) 


(b) 


(Cc) 


(d) 


advise and assist the Chairman in the carrying out of his duties 
and responsibilities when requested; 


co-ordinate the submission to Regional Council and _ its 
Committees of all relevant material and reports pertaining to any 
matter or project coming before a meeting of Council; 


implement, in conjunction with the Department Head involved, 
the directions of the Regional Council; 


advise the Regional Council, as requested, on the feasibility, cost 
and other pertinent factors of policies and programs under 
consideration by it; 


Beles 


(e) advise and assist the respective Committees of Council and the 
Regional Council in the review of estimates and budgets prepared 
by Department Heads; 


(f) recommend to Council from time to time any changes or 
improvements which might improve the efficiency of its 
operation; 


(g) attend or be represented at all meetings of Committees of Council 
and the Regional Council; 


(h) co-ordinate the administration of all Departments of the Regional 
Corporation, including the administrative actions of officers and 
employees of the Regional Corporation; 


(1) meet collectively on a regular basis with the Department Heads; 


(j) recommend to the Administrative Services Committee, in 
conjunction with the Commissioner of Human Resources and the 
Department Head involved, the appointment, suspension, or 
dismissal of employees not covered by collective bargaining 
agreements; 


(k) investigate all complaints made against the Regional Corporation, 
its officers and employees, and make such recommendations as 
may be appropriate, in conjunction with the Commissioner of 
Legal Services or other Department Head involved, to the 
Chairman and the Committee of Council having jurisdiction over 
the subject matter of the complaint; 


(1) supervise generally the administration of the business and affairs 
of the Regional Corporation in accordance with the policies 


approved and determined by the Regional Council; 


(m) perform such other duties as the Council may from time to time 
by by-law or resolution direct. 


(4) By-Law No. R86-065 is hereby repealed. 


(5) This By-Law shall come into force and effect on the 29th day of May, 
1995" 


co 


PASSE D ENACTED THIS 16th DAY OF MAY, 1995. 


(Eee 
REGIONAL CHAIRMAN 
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